
Our Community- 
 

We at the school and TUHSD believe that a school name should reflect our values and 
our commitment to creating a safe and healthy learning environment for all students.  One of our 
goals is to become more anti-racist, and our current school name does not align with this goal 
and our values. While the name “Sir Francis Drake” and the mascot “Pirates” have been integral 
to our school identity for seventy years, we recognize that the time has come for us to embark 
upon a new name for our school, one that allows everyone in the community to participate. 
According to TUHSD Board Policy 7310, the Board of Trustees will consider a new name for 
approval for the school once a name is recommended by the school site council. We welcome 
you to join us in this process and thank you in advance for your input. 
 
Time of Transition: 
 

While we engage in the process of renaming the school, we believe that it is important to 
remove or cover the harmful symbols associated with the current school name. To that, we have 
begun removing/covering the name “Drake” and symbols on campus. We know not all 
community members agree with the decision to change the name or the symbols associated 
therein, and you will be provided an opportunity to engage in our process. It is our hope that all 
sides can be heard and we can move forward with a new name that is unifying and inclusive.  
 
The Name Change Process: 
 

The Site Leadership Council (DLC- our school Site Council) will be making a 
recommendation to the Board for a new name of our school. To prepare for this discussion and 
decision, we will be organizing a series of input sessions to discuss the name change and ideas 
for new names. We are offering these on three evenings in August and early September. Our 
community evening input sessions are scheduled for Wednesday 8/12 and Tuesday 8/25, and 
9/8 at 6:30 pm. We will place all recordings and notes on our website under the Community Tab 
named “DLC-Name Change”.  All recordings and notes from these community meetings will be 
reviewed in the DLC meetings as we begin this process at the site level. 
 

Several members of the school staff organized in early June to begin this process. They 
completed a preliminary statement they shared with the Board of Trustees on July 14, 2020. It is 
provided below. They will work in an advisory capacity with the DLC.  
 

Regarding the DLC members, we have nine school staff members and nine community 
members (parents and students) as outlined by Site Council membership guidelines. We will 
hold an election for two new parent members on our scheduled back to school night, September 
3rd.  If you wish to run for election as a parent representative on the DLC, please email 
Administrative Assistant, Jolie Jacobs at: jjacobs@tamdistrict.org with your name a brief 
statement explaining why you wish to serve by Friday August 28 at 3:00 pm. Students will be 
selected at the start of the school year and the teaching staff will also have the opportunity to 
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elect their six representatives once the school year begins. Two years ago, the district added an 
additional classified representative to these teams, which required the community “side” of the 
membership to also increase by one member. The DLC decided to add one member from our 
student government/Associated Student Body team.  While this decision was made, a formal 
change to the Bylaws was never made. We will start with adding the student representative in 
our September meeting. 
 
Student Involvement: 
 

We, the administration, and the staff exploratory/advisory committee, want to be clear 
about our commitment to involve our students in the process. Our initial statement (below) 
stands as our truth and dedication to creating an anti-racist school, climate, and culture.  We 
recognize the need to allow students to explore and discuss this change through a stance of 
inquiry. If we are going to create a more anti-racist society moving forward, our students must 
understand the reasoning behind the change initiative, be provided the tools of inquiry, analysis, 
and argument, and engage in meaningful conversations.  We will experience the challenges of 
facing the racism invoked by our school name AND working to address this change actively with 
our students.  Once school is open, we will have classroom discussions, restorative circle 
conversations, and other forums for students to be involved. 
 

We ask that we model for our future generations, how to engage in public discourse with 
passion and respect.  Please continue to email us your thoughts and concerns and we will 
share them with our DLC and staff committee. We encourage our community to be involved in 
this discussion and see our place in history. We have the strength and community spirit to make 
this change. We are so proud to work at the school and in this community that is willing to tackle 
this difficult task- together. 
 
Be safe and take care of yourselves. Thank you for being on this journey. 
Liz Seabury Nate Severin Chad Stuart 
Principal Assistant Principal Assistant Principal 
 
 
 
Drake High Staff Statement:  
“We, the staff of Sir Francis Drake High School, would like to add our voices to the growing calls 
for the removal of Sir Francis Drake’s name from our place of learning. We acknowledge the 
racist and violent acts of Francis Drake, a slave trader, slave owner, and colonizer, and the 
legacy of white supremacy he represents. Honoring such a person is counter to the values held 
by our community and counter to the lessons and values we wish our students and colleagues 
to learn. 
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We recognize that a performative act of a simple name change is not enough. We recognize 
that for far too long, we have failed in our allyship to our colleagues, students, and communities 
of color.  The lack of truth in American history has had a truly deep impact and helped foster 
separation (Racism) in the lives of our youth. We have failed our students in inclusive true 
history in our books and classrooms. It has left our students with a lack of respect for other 
races as vital contributors to this country and this gap has continued to widen. We have hidden 
behind the time consuming “business” of the school; the content, the curriculum, the lesson 
plans, the grading, and the housekeeping of teaching. In doing so, we lost our focus on the 
students themselves, who are at the center of teaching and education.  Individually, collectively 
and institutionally we have neglected to consistently and emphatically address policies, 
systems, and behaviors that have led our students and colleagues to feel unsafe, unwelcome, 
and undervalued.  
 
We also recognize that these same inequitable policies, systems, and behaviors have 
negatively impacted our LGBTQ+, English learners, and learning disabled communities. While 
our primary concern is anti-racist action, we believe that such action must and will support 
equity for all marginalized community members. 
 
By supporting this action, we are not seeking to erase our history but to acknowledge the deep 
racist roots of that history. Our responsibility will then be to dedicate time and work to build a 
truly anti-racist school culture. We hope that our new name will emerge from this reflective 
journey.” 
 
 

 
 

 
 


